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Abstract

Employability has always been high-profile issues, this concept is related to the personal future
development, organizational performance, and even thriving state. However, faced with the rapid
expansion of higher education in Taiwan, but with the development of the employability is not the
fact that, for the current Taiwan enterprises have obvious problems. This study compared with the
theoretical analysis and related employability, the last attempt to force the practical implications of
proposed employment and future research directions for future research reference.

Keywords: Employability ~ Employability-Link Model
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